INTERLOCAL AGREEMENT BETWEEN THE ORTING SCHOOL DISTRICT
AND CITY OF ORTING
FOR THE SCHOOL RESOURCE OFFICER PROGRAM

THIS AGREEMENT, made and entered into this 1st, day of July, 2022, by and between
the Orting School District (“District”) and the City of Orting (“City”).

WHEREAS, the City is a municipal corporation of the State of Washington, organized
and operating under the Optional Municipal Code, Title 35A RCW; and

WHEREAS, the District is a municipal corporation organized pursuant to Title 28A of
the Revised Code of Washington, RCW 28A; and

WHEREAS, the City and the District have the power, authority and responsibility to
provide public safety services within their respective jurisdictions and facilities; and

WHEREAS, the District has expressed a desire to execute an agreement with the City for
the services of one full-time police officer, known as a School Resource Officer ("SRO") to be
stationed at Orting High School and serving the District's schools located within the City's
corporate boundaries; and

WHEREAS, both parties desire to enter into an agreement for the purpose of utilizing
the City’s capabilities to provide the District with SRO services; and

WHEREAS, the District and the City believe the services rendered by an SRO will
enhance school security and benefit public safety; and

WHEREAS, the City is willing to assign a police officer to serve as an SRO as set forth
herein, subject to the District's commitment to reimburse the City its proportional share of the
costs of maintaining such position, as specified in this Agreement; and

WHEREAS, the City and the District agree to fund an SRO position in accordance with
the terms and conditions set forth in this Agreement; and

WHEREAS, this Agreement is specificallyauthorized by the Interlocal Cooperation Act
set forth in Chapter 39.34 of the Revised Code of Washington,

NOW, THEREFORE, IN CONSIDERATION OF THE PROMISES AND
AGREEMENTS CONTAINED HEREIN, IT IS AGREED AS FOLLOWS:

1. Scope of Services. The City will assign one regularly employed Orting police officer to
serve as a School Resource Officer (“SRO”). This SRO will provide a uniformed presence on
campus to promote safety and serve as a positive resource to the schools and surrounding
neighborhoods. The SRO will patrol Orting schools and surrounding areas, focusing primarily on
Orting High School and the District’s secondary schools, in order to identify, investigate, deter,
and prevent crime, especially those incidents involving weapons, youth violence, harassment,




gang involvement, drugs, or other similar activities. In addition, the SRO will provide students,
parents, teachers, administrators and neighborhood residents with information, support, and
problem-solving mediation and facilitation. The SRO shall perform the duties set forth on
Appendix B to this agreement, adopted herein by this reference, which contains a comprehensive
School Resource Officer Scope of Work.

While school is in session, the SRO will be assigned to the District on a full-time, forty (40) hours
work week, minus any scheduled vacation time, sick time, training time, court time, or any other
unavoidable police-related activity, including any emergencies such as civil disasters.

Except as provided herein, scheduling for the SRO while school is in session will be determined
by mutual agreement but not with less than 10 days’ notice of the District and the SRO’s police
supervisor. The SRO will not take vacation while school is in session unless approved by his/her
police supervisor. On scheduled work days when school is not in session (summer vacation,
school breaks, holidays, etc.), the SRO will work on assignments as determined by their police
SUpervisor.

The SRO will attend a weekly meeting with the District's Superintendent to review and discuss
timely school safety issues. The City shall have the sole discretion as to the staffing, but will
accept input from the District. The City shall have the sole discretion for equipment, uniform, and
supplies used by the SRO and shall be the sole judge as to the most appropriate, efficient and
effective manner of handling and responding to calls for Services or the rendering thereof. The
SRO will remain an employee of the City. The delivery of services, the standards of performance,
the discipline of officer, the supervision of the SRO and any other City personnel, and other
matters incidental to the performance of the Services, shall remain under the control of the City.

2. Salary, Retirement and Overtime. The District shall not assume any liability for the direct
payment of any salaries, wages, or other compensation to an SRO performing the Services
provided hereunder, except as provided herein. The District shall be responsible for the cost of
overtime necessitated by the performance of this Agreement, and will be periodically billed for
overtime incurred. The District shall be responsible for any off-duty employment costs. Off-duty
employment agreements shall be between the District and the City using the City's standard
agreement. Except as otherwise specified herein, the District shall not be liable for compensation
for wages for any City employee for injury or sickness arising out of his/her employment pursuant
to this Agreement, except for any injury or sickness that occurs as a result of the District's
negligent or intentional acts.

3. Term. This Agreement shall be effective for a term from July 1, 2022 — June 30, 2024.
Following expiration of the initial term, this Agreement may be extended, by mutual agreement,
for an additional year thereafter upon the same terms and conditions, provided that the Parties
may modify the reimbursement amount set forth in paragraph 4 below.

4. Payment for Services. The District will reimburse the City for the services of one (1) SRO,
as provided by this Agreement as outlined in Appendix A, for the initial term of this Agreement.
Charges will be billed in two (2) installments in October and April. The District shall remit
payment to the City within thirty (30) days after receipt of invoice. The Finance Directors for each




party are authorized to modify this payment schedule and process by subsequent mutual
agreement, provided such understandings or modifications shall be in writing.

In the event that school buildings are closed to students by proclamation of the Governor, State
Superintendent, Orting School District Superintendent, or health official, the District will only be
responsible for payment for services rendered for any week(s) during which schools’ buildings
are partially or fully open to students. The Parties will prorate the remaining portion of this
Agreement by week based on 41 weeks of service for any weeks the District’s buildings are fully
closed.

In the event the SRO is absent from his or her duties and/or is working in an unrelated capacity,
the City will adjust billing by noting a prorated reduction for hours not performed on the next bill.

5 Emergency Situations. During days when school is in session, the SRO will not be
assigned by the City to duties other than those set forth herein, except for required Departmental
training or in response to emergency situations, as determined by the sole discretion of the Chief
of Police or his designee, necessitating the response of additional police personnel.

6. Indemnification. The District agrees to defend at its own expense, indemnify and hold
harmless the City, its hired, appointed and elected officers, officials, employees, agents, and
volunteers from and against any and all liabilities, judgments, liens, losses, costs, damages and
expenses, including costs and attorney fees in defense thereof, because of actions, claims or
lawsuits of any kind that allege injury or death to a person, or damage, injury or destruction to
property or the enjoyment of property caused or allegedly caused or occasioned in whole or in
part by or arising out of the performance or carrying out the terms of this Agreement and/or
amendments to this Agreement except to the extent that such injury or death to a person, or
damage, injury, or destruction of property or the enjoyment of property is caused by the negligent
or intentional tortuous acts of the City and/or its hired, appointed and elected officers, officials,
employees, agents, and volunteers. The City agrees to defend at its own expense, indemnify and
hold harmless the District, its hired, appointed and elected officers, officials, employees, agents,
and volunteers from and against any and all liabilities, judgments, liens, losses, costs, damages
and expenses, including costs and attorney fees in defense thereof, because of actions, claims or
lawsuits of any kind that allege injury or death to a person, or damage, injury or destruction to
property or the enjoyment of property caused or allegedly caused or occasioned in whole or in
part by or arising out of the performance or carrying out the terms of this Agreement and/or
amendments to this Agreement except to the extent that such injury or death to a person, or
damage, injury, or destruction of property or the enjoyment of property is caused by the negligent
or intentional tortuous acts of the District and/or its hired, appointed and elected officers, officials,
employees, agents, and volunteers.

7. Compliance with Laws. In exercise of its rights to provide the City with input on the
selection of an assigned SRO, the District acknowledges, in addition to compliance by the City
with all applicable laws and regulations relating to employee hiring, the City's Civil Service rules
prohibit discrimination on the basis of non-merit factors. Additionally, the District acknowledges
and agrees the Services rendered hereunder may be affected by provisions of the collective
bargaining agreement between the City and the union representing the SRO. Furthermore, this



Agreement shall be subject to all laws, rules, and regulations of the United States of America,
State of Washington, and the City of Orting. Should any such authority effectively prevent the
performance of the obligations set forth herein or otherwise materially interfere with the
achievement of the purposes of this Agreement, either party may terminate this Agreement upon
thirty (30) days written notice to the other.

8. Termination. If either party fails to comply with the terms and conditions of this
Agreement, the other party, upon thirty (30) days prior written notice to the breaching party, may
terminate this Agreement.

9. Modification. Either party may, in writing, request changes in the Agreement. Except as
otherwise provided herein, any and all agreed modifications shall be in writing, signed by each of
the parties and affixed to this Agreement.

10. Venue and Governing Law. In the event of litigation arising out of any of the terms of this
Agreement, the venue of such action of litigation shall be in the courts of the State of Washington,
County of Pierce. This Agreement shall be governed by the law of the State of Washington.

11.  Mediation / Arbitration Clause. If a dispute arises from or relates to this Agreement or the
breach thereof and if the dispute cannot be resolved through direct discussions, the parties agree
to endeavor first to settle the dispute in an amicable manner by mediation administered by a
mediator under Judicial Dispute Resolution LLC ("JDR") service rules or policies before resorting
to arbitration. If the parties are unable to agree on the selection of a mediator or are unable to
resolve the dispute by mediation pursuant to this section, or the parties waive mediation by written
agreement, then the parties agree to submit their dispute to binding arbitration by delivering
written demand for arbitration to the other party. The parties shall agree upon one arbitrator within
ten (10) days of the arbitration demand. The arbitrator must be a JDR panelist. If the parties do
not mutually agree on the identity of the arbitrator within such period, the arbitrator shall be
selected by the administrator of the JDR, according to the arbitration rules of the JDR, without
further input by the parties. All statutes of limitations which would otherwise be applicable shall
apply to any arbitration proceeding hereunder. The arbitration will be conducted in Orting,
Washington under the procedures of the Arbitration Rules of Judicial Dispute Resolution LLC in
effect on the date hereof as modified by this Section. Any issue about whether a claim must be
arbitrated pursuant to this provision shall be determined by the arbitrator.

12.  Confidentiality. Laws involving confidentiality govern both the District and the City. Both
the District and the City agree their employees, subcontractors, and others shall maintain the
confidentiality of all information provided by the other to the extent required by the laws
governing each. The federal Family Educational Rights and Privacy Act governs the District and
the City understands this act and other state and federal laws will restrict the dissemination of
certain information to the City. The District likewise understands that certain intelligence and law
enforcement information is to remain confidential and in the sole control of the City. Each party
agrees to respect the requirement imposed on the other and, in the event of any judicial action, to
promptly notify the other of any attempt to seek disclosure of information.

13.  Notices. Any notices required to be given by the Parties shall be delivered at the addresses



set forth below. Any notices may be delivered personally to the addressee of the notice or may be
deposited in the United States mail, postage prepaid, to the address set forth below. Any notice so
posted in the United States mail shall be deemed received three (3) days after the date of mailing.

14.  No Joint Venture or Separate Entity Created. No joint venture or partnership is formed as
aresult of this Agreement, and no separate legal entity is formed hereby. The employees or agents
of each Party who are engaged in the performance of this Agreement shall continue to be
employees or agents of that Party subject to the policies, procedures and control of that Party, and
shall not be considered for any purpose to be employees or agents of the other Party.

15. Severability. If any term or condition of this Agreement or the application thereof to any
persons(s) or circumstances is held to be unconstitutional or invalid, such invalidity shall not
affect the validity of the remaining portion of this Agreement and the remainder shall remain in
full force and effect. The terms and conditions of this Agreement are declared severable.

16. Captions. The captions used herein are for convenience only and are not a part of this
Agreement and do not in any way limit or amplify the terms and provisions hereof

17.  No Waiver. Waiver of any breach or condition of this Agreement shall not be deemed a
waiver of any prior or subsequent breach. No term or condition of this Agreement shall be held to
be waived, modified or deleted except by an instrument, in writing, signed by the parties hereto.

18. Entire Agreement. This written Agreement represents the entire agreement between the
parties and supersedes any prior oral statements, discussions, or understanding between the
parties.

19. Counterpart Originals. This Agreement may be executed in two (2) or more counterparts,
each of which shall be deemed an original, but all of which together shall constitute one and the
same instrument.

IN WITNESS WHEREOF, the parties below have executed this Agreement, and by doing so,
acknowledge that they have read this Agreement, understand its terms, and enter this Agreement
in a knowing, intelligent, and voluntary manner.

ORTING SCHOOL DISTRICT CITY OF O G

By:
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Appendix A: Payment for Services Schedule

Payments to the City shall be based on the following schedule:

2022 — 2023 School Year $107,000
2023 — 2024 School Year $110,000

Additional hours that are requested by the District shall be based on the following schedule:

2022 — 2031 School Year $84 / hour
2023 — 2024 School Year $86 / hour



Appendix B— School Resource Officer Scope of Work

The School Resource Officer (SRO) is a fully-commissioned, uniformed police officer assigned
to maintain a safe and secure environment for students and faculty at schools located in the
Orting School District. The SRO position is funded through an inter-local agreement between
the City of Orting and the Orting School District.

Goal and Program Benefits:

The SRO program should help reduce crime in the schools and community. It will do so by
intervening earlier in the delinquency pattern as well as offering students a positive role model.
The physical security of the schools will be improved. This will result in a safer environment for
students and faculty. The SRO will improve the liaison between students and faculty and the
City of Orting Police Department. Overall, the relationship between the schools, staff, students,
the City of Orting Police Department, and the community will improve.

SRO Duties:

1. Patrol all four district schools and surrounding areas to identify, investigate, deter and
prevent crimes, especially incidents involving drugs, gang involvement, weapons, youth
violence, harassment or similar activities. Patrol other district facilities within the city on
an “as needed” basis.

2. Provide specialized training to school staff and students designed to improve security in
the school. Topics, for example, can include drug and gang identification, stranger
awareness, sexual predators, crime prevention, and safety presentations, etc.

3. Provide advice to school district personnel on law enforcement issues. SRO will assist in
suggesting solutions to security problems that arise in the school district.

4. Provides a positive atmosphere when interacting with students. Will be available during
student lunch periods, recess, before school, and assemblies when schedule permits.

5. Handle traffic complaints involving students on district properties and immediately
adjoining areas.

6. Work with school district security personnel on matters of mutual concern and provide
them with training to enhance school safety.

7. Assist school district personnel in the identification of/and behavior modification of
behaviors not conducive to a positive school environment and assist in law enforcement
and security-related problem solutions.

8. Work flexible or adjusted shifts when necessary and permissible by labor agreement
(CBA) to accommodate evening meetings, presentations or other activities involving the
SRO.

9. Attend City of Orting Police Department training and meetings as required.



10. SROs generally will strive to limit vacations during periods in which school is in session.
If this should occur, the City agrees to make reasonable efforts to assign other officers to
provide SRO services in the regular officer’s absence.

11. The SRO shall comply with and be subject to the City of Orting Police Department’s
operating policies and personnel policies.

12. The SRO shall not be responsible for the administration of student discipline. The
administration of student discipline shall be the duty of the District.

13. The Superintendent will be the main point of contact for the SRO and will meet on a regular
basis to provide oversight of district needs and discussion of impacting issues.

14. The SRO and Superintendent will oversee a working schedule that meets the
needs of the district.

15. The SRO will participate in Level 1 and Level 2 threat assessments in collaboration with
District Staff.



